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(For the candida --- admitted from 2017 - 2018 onwards) _
B.A. LL B. DEGREE (SEMESTERJ EXAMINATIONS DECEMBER 2022.
(Five “year Regular Course) _
Third Year — Sixth Se-mester : B e
|  CONSTITUTIONAL LAW ~ I | |
Time: 21 hours - . o : Maximum : 70 marks
‘ PART A — (2 X 12 = 24 marks) |
. Answer TWO of the followmg in about 500 words each. _
: lﬁ}mm@marmmym @yekr &Q@ @m@mn@ QE]GHTI'I‘QE],ID@M Gf,m;sgsr@ 500 G&n)j)a;aﬂm

sl weflsBa. .

1. Evaluate the Fmanmal Relatlons between the union and the states.
 wsHu wHRID wIHle BissEyEE Gorlorer B8 e pasmar UGS,
2. - Critically examine the laws relatmg to the appointments and transfer of
judges of Supreme Court and High Courts of India with relevant case laws?

@pdu 285 BHoepid LoD 2 Wit %mam} pudlsefter Huiamisdr wHpIDd
@Lwrhobd Ggrn_i’rurran FLLmsmer, Ogsm_fjenLw mg;&@m@a_w &ﬁmgrru.nm '

Cews.
3. Discuss the hJst:oncal and legal perspecmves of Parhamentary Pr1v11eges in
' India. ;
SULID mmgnm aurenH) G'r_r;rre‘séld) _ @;j’,ﬁu.i gnLn@mwmé ApLiyfewseear
Gﬂimnﬁ&as ' : = .-
- PART B — (2 X 7 = 14 marks)

: Answer TWO of the followmg in about 300 words each.
ﬂé?w@mmm,mgum @ramg @ eaQanm elemelhEn gnssmp 300 G&rr;pa;aﬂda
e wiefigsayb.

4. Examme the wrlt jurisdiction of the H1gh Courts under the Constltutlon of
- India.
SbHw au;rmmulﬁm eig; &unﬁﬁmeﬁpm&aﬂm Jur ] Guurrmsm cg@a;my uybLiGener
ey Qewis.
5.  Explain the circumstances under whzch Parhament can leglslate law on state
subjects.

ThsE - ggﬁmwsaﬂm Lnrr;ﬁlmrm/a;@&&nm Lil_tq.li_IGJ Bg g,nl_n@mc&rmm FULID @u.l;p;o

Wb eraTumg afleTsEs.

6. Explain the provisions relating to ordmance makmg power of the President. -
 GhwrEs seeafler seusy &I_L._Lﬁ]u_rmgnm a@a‘;m}m G,srn_rrurrm sﬁ]ﬁ@pmmsmmu

- upl lersEs. B



PART C - (5 x4=20 marks) . _ K r
7. - Write short notes on FIVE of the following :- | ' )
| Qérapeiaapps grdde Ap @HLyser ﬂ@@eﬁ
(a) Theory of Basic Structure -
| Slig UL el Gamun®
(b) . Privileges of the President .
GgwrEs ,s@wsurﬂm-.élmi'_-lqrﬂmmam ;
(c) Comptroﬂer and Auditor General of India
QpHu powmos sanss LHDIL sasDss SIOD s
-td) Annual Financial _Statemeﬁt |
e H8 sifsms _ <
(¢) Parliamentary Committees
. UMTEBLOGHTD. (& (1p&&eT
() Lok Sabha ' "‘
W&EETEE ’
(8 Court of Record |
- ufley mmmlm wfiupss Slwatpi
PART D — (2 X6= 12 marks)

Answer TWO of the- fo]lowmg by referring to the relevant provisions of law and
decided cases. lee cogent reasons.

a

@mm@mmm;pym Qlrawrig @ 5L QUDSWIRISET OHMILD ﬁrrwrraﬂ&suuu_ m@sg&mm& aa;ﬁl 5EbS
sryaThISEsL6r eflenL_wiaflEEea]id.

8. ‘A’, an Executive Engineer in the service of the state of ‘D’ was placed under
“suspension on 22.05.2018 pending disciplinary proceedings alleging the
commission of acts of misuse of power. An inquiry was initiated against him in
this respect. At this juncture, the Government passed an order compulsorily
retiring him with effect from 13.02.2019. ‘A’ challenged the eonstltutlonal

validity of the order. Decide.

‘@, eem Bireursl Qumdwrert, ‘@ eremp wmfle Syaiualuid vaflumhilu
Gungl, sfsmsess sauprst LuaTUBSHWSTES GODL FTCLLILCEH, St 155
YuG pragsos Hgmanie QnéGbéung, 22.05.2018 Sdp uafiluliaL
EM sGwduc LTt @ger  amemons  eumEQsdits @@  eNsmyear
Ggm_rmer.uul_l_g] Qbs sHeSHL SrsTang 13.02.2019 &mﬂoﬂ@mg SIGU(HES
stimu @i Qupeigharer 2 gsrees Aprud fﬁlﬁ ‘@ @bs &ggqaﬁlm o
sirFewly Asogibsarawawsd GHliss woiy Ggh g,,sm'r 5frmrraﬂasa; :
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7

10.

‘A’, who belongs to the state of Karnataka files a writ petition of ‘Habeas
Corpus’ Under Article 226 before the High Court of Karnataka. But the
petition was dismissed. Thereafter, ‘A’ approaches the Honourable Supreme
Court of India with the same writ petition. Will ‘A’ succeed?

sipTLs wrhosmss Caibs ‘o eraTLIaT, eI 206-a1 &p @@ B Gasrrswrﬁej’

- fAuGuymean w@IMal SiBTLET 2 Wi SHlwerpsSen (paINE ST&& Qawfpmr.

 gemd DS g SETEHLL QewiulLg. ose GpE ‘A, wrar i@ @bsu
2 ssBAeaTpE®s =2Cs  BHuGuyT@ET gyeyLar  HTHEDTT. ‘o GQaupd

- Qumgeunyr? ‘ e - o

Mr. X was a member of Rajya Sabha. While he was the member of Rajya-'

Sabha, the Government of State ‘Z appointed him as the Chairperson of ‘Z
Film Development Council. Thereupon, Mr. X accepted the, office of
Chairperson, which carried with it various pecuniary gain. In this juncture,
the President of India, after obtaining opinion from the Election Commission
issued an order disqualifying Mr. X’ for being the member of Rajya Sabha.

" Decide. . - "

Am. ‘@ erarueur mnﬁmrﬁ:saﬁmm_ a.g;]n;llﬁia'rqrra; Qbsni. e wmflenisaenel

- egudenrs @ops CuTs. ‘o’ grandlp wrfle oys ‘2’ Seyuul Gubur_ &

Gpelldn FOOAUITE DD Hudlssg. LOENS LT FHSMURSEETLEDL LI HS
s@oal Ugdou Ho. @ Tpps Carar . G555 sOHEEHO, @hHU GYUIES
soaall, Gsigd gy@amnusHOGHE  SHSPS Qupp GoE. HG - Q.8
wrfohsaee e puiarnTs Quuddmpg L Passd Qsig 2557
Qpodsgm. Snorallss. _ ; : _ " e
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For the~ i i i.tted- from 2017 —- 2018 onwards) |
BA LL.B. DEGREE (SEMESTER) EXAMINATiONS,I DECEMBER 2022.
. (Five-year Begular Couree)
Third Year — S-ixth Sem&%ster '
COM_PANY LAW

Time : 22 hours oy Maximum : 70 marks

-

PART A — (2 % 12 24 marks)
Answer TWO of the followmg in about 500 words each.

ﬂmm@mwmm@m @QremghE eaQeunm eflamellHEn q,r_r)'e_i‘,g,rr@ 500 Gl&rr,ma;aﬁm
Gﬁlml_u.leﬂ&esmw

1. Narrate how is a company formed Explam the position of a promoter inside
~ the company. :
@ Ppeuend ereueimm Gg;rrmgjeﬁlssuu@m aeanueg leufés: @ Jﬂgjeuau;.,ﬂd.\
Gampmiediiumerficn Hleva ereren eramums alersGs.

2. What do you mean by the doctrine of Indoor Management" What. .are the
" exceptions to this doctrine? [llustrate with case law.

o yp Cuoerarews Gsmiur® aarueng  updl BT sidleug ereman?
2EGsm U ghEarar eldaleos@sdT wrame? s 5&HS mga;@s@l_m cflaufl.

3. Explain the term “debentures” and state the rights and remedies available to
debenture holder. ‘ ' ' ’

“sLa_H Qi,mmn.b” wrargud  QemHEAPILBEES eﬁlmé;&maﬂggl sLat ()
aemgmyiar 2 Aowser wppb Siaufsmas uph GHLEE. .

PARTB —(2x7=14 marks)
AneWer'.TWO of the follewing in about 300 words each.

ﬁlmm@mmm,mg;m @Uﬂﬂlq-ﬂ?(é @eu@eurnm eﬁ\mnaﬁl,ﬁ)@m gpssmp 300 Qanpsefie
sﬁ]ml_.u_laﬂ&.&mm

4. . Explain the different kinds of share' capi_tal.
uaCam aums LG ap@gend L efleréEs.



~ 5. Directors occupy a pivotal position in the structure of a'co_mpany — Explain.

e Bnisdear @owTs GUEEHTs Se@wbgieTaTart” — oflaTéEs.
6. Discuss the powers and functions of the National Company Law Tribunal.

BTl Powé sl Sruumugsen sfsmyhser wppd Qewourpaer b
ungl&sayid. ' : .

PART C — (5 x 4 = 20 marks)

7. Write short notes on FIVE of the following : -
Geneumaaapner BpHnE Al @@QQ&.&T T(PEIS.
(a) Corporate Social Responsibility.
fpeuar sups QurmILIL.
() Floating ch-afg_es
UL (B uHDIIGUTHILLY
(¢) TFoss vs Harbottle
- Sumed e @omiTUImig 6 .
" (d) Statutory meeting
_ FLL Q&S Fal LD
(e):- Dividends
UIbi(& STLD
(® Golden rule of prospectus
AL sflelunGen Qumer aflf
(®) Powel;s and functions of SEBL.
‘Qe Y Ger ofssdr wHmd Ceudurbhser.

PARTD—'—(2X6=I2markS)

- Answer TWO of the following by referring to. relevant provisions of law and decided.
cases. Give cogent reasons. . 3

Genaumeuaraupmier GreamaH@ FLL CUMSWRISET m;bgﬁb Sirorell&slul L aups@Gsmars
' s 5&bHS snyeRThsEhLer el wafléseayd. ' _

8. Mr L incorporated an Airways Company of which he was the managing

' director. In that capacity he appointed himself as a Pilot. While on the

business of the company he was lost in a flying accident. Can his widow

recover compensation under the Employee’s Compensation Act? Explain with

the help of case-law. ' # . ' :

A, . erarueui 2 (heunrsdw ellomrer Hpeuasfar Guararaln QuEGaTT e

Spaitt. et gar@arGu  efloralwnsea)b Huifsgs Qarammi. @ WD

- vwewngdenr Gumg eflored- AuggisGaTaTrALSTSD ‘erd’ ‘aremuauit 2 Wilpbai.

<aurg weaed Qgrfeorert QEiiF sl ser Ly @uulse Csrilarmt. @USE
HaLs@won aauas s56Hs Siuyefls sl gL dar dasss. _
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10.

‘A’ and ‘B! are two rival companies. Majority of the members of ‘A’ were also
members of ‘B’. ‘A’ commenced a suit against ‘B’. At a meeting of ‘A’ company,
the majority passed a resolution -fo compromise the action favourable to ‘B’
company and not favourable to ‘A -company. Examme the effect of the

resolution.

‘o b ‘< mm @r}eﬁﬁr@ Guﬂpquﬁ]@aﬂmm Hpeuentuser. ‘o efler Qu@munezrrmm
o puleniager, ‘e efler a_@uﬂsmrramrra;mm @misart. ‘< ofer Bg ‘@ @
aupsms Cermdlug. Sdapsoes ‘< Hpouasipe sngsorsab, ‘o

BoeuansdlhE LTSSLNsEaD &@&HLbUIG WITs FIOTF a|. Qeieugn@ ‘=
DeUSSIDEG UTH BSGDUY 20 Py EIC

oflelr - sl Lib genles e Qu@mbumereny o mileariseT ﬁrrmrraﬂg.a),s

. HepGauppifpmrisdr. rrwrrm weﬁlmwma&mm Jmiis.
o & & 2

Mr. Selvan was appointed as the managing director of the plaintiff company on
the condition that “he shall not at any time while he shall hold the office of
managing director (or) afterwards solicit (or) entice away the customers of the,

company”. His employment was determined under an agreement. Shortly

afterwards he started business in the name of a company which solicited the
plaintiff's customers. He was sued for breach of agreement. Decide.

@eucupsdler Qecweuen eramueur eundl Hiperasdlar Gueongmaw @UEESHITS
Aublsstulnf. e oibs Bpeasid Qurpe QmaEh QuTps Sidag
Aeodlu  Ype fpaasdar angbaswuraismerd garafllldb @B
grampeudome eam Cupuy Hpuadgiear @uubsd Csig Qs
DPEMTD  SHGUIT ﬁgmmgmg ALk eledu G9pe Caulbprm Hneeand Hped
DS Fe @S Hpeasdar amngsmswunarismens Qgm i Gsrar@som
greirig anir. eranGey QUILIHSSNS LSgS]ngsrr& Jn.jﬂ Sjeuit Lﬁgg sugg&@,s @TLgliuCLg).
Wpre Cais.
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(For the canchd“fes aﬁed from 2017-2018 onwards)
“B.ALL.B. DEGREE (SEMESTER) EXAMINATIONS, DECEMBER 2022.
| ~ (Five-year Regular Course) -
Third Year — Sixth Semester R
LABOUR LAW — I ot
Time : 2% hours | _ . " Maximuin : 70 marks

PART Aol (2x12=24 marks)
Answer TWO of the following in about 500 words each.

lﬁlecrm@mam@gjm @Uamq.,m@ gmG]surr@ oRermeii @b G).—‘[Dﬁﬁﬂ'!.:p 500 Qempsafia
QS]GG‘JI_UJG!H&&SQ.]LD _

1. Define the term “Lock-out” under the Industrial Disputes Act, 1947. Discuss
the procedure for lockout with the help of decided cases.

1947-1b gawlh Agrfie ssymhy s sHar S “‘SsuLi’ aaTU®S a@TLImD
QE!LIQ] sgamL e paLapepsmar o fu apanSiis@sLen e‘jlmrﬂ

2. Explam the procedure for amalgamation and dissolution of Trade Unions
Gzmplbsmstismer @EHRH@MILE LHND SQLILZ &hsgman lr_r,a)l_@_,pa),mamm :
aflaréEs.

3. Explam the concepts of Mu:umum Wage Fair Wage and Living Wage and
explain the procedure for determuung them.

. @&miw s, Crflw gmﬁu.u.b WHmIb mrrkgasms m@u.lm ereLIEnNS aﬁlm&;@es @anm
eréueum) ,ﬁnmnaﬂasuu@.ﬂm@ TETLING FoM)5. :
'PART_.B —@2x7=14 marks)
" Answer TWO of the following in about 300 words each.

ﬁarm@mmmg)gum Qe H@ @eubaurs eﬁ]mrreﬁlm@w ermg‘e_r,rrw 300 G&rrg)a;aﬂm
eﬁlml_u_mﬂemmm _ _ o .

4. State the conditions and prooedure prescribed. for the reglstratmn of a trade
union under the Trade Unions Act, 1926.

1926-1b () AsMPDsREHST s GHen aE@ an@m&msmmm ufley Aswicug
&S5 ;ﬁ]u@gmm&mmuw BOL(PDODEDETUID &nDI5.



" Discuss the objects of the Payment of Wages Act 1936 ot
1936-1b %w@ g._ﬁu_l euggrma;a) gL gSlen Gmrrasarmasmm a‘i]eurr@&en ' '

'Explam the various features 1ncorporated under the Industrial Employment '-
(Standing Orders) Act 1946. ' =

1946-1b Qbﬂm@ Qsmfesis veflsar (ﬁmmu.lrrmamra;m) a=|_|_§£sb 2 @i ud)@eugn
QuLseer ellaTsEs. :

- PART C— (5 x 4 = 20 marks)

~ Write short notes on FIVE of the followmg
Lﬁlmm@mwmmgnm BBSnE A @ﬂuq&m cr@gja;
(a) Retrenchment :
- RLE@PpUY E
“(b) Collective Bargaining :
sl (L Cupb
(¢ Appropriate Goverhmept
- alﬁu.: _aql;r'a'r '
_(dj Wage Boarci
' &E@u.l aurflwib
(e) Political Fund
AT WD .lﬂ,@
(ﬁ Inspectora under the Payment of Wages Act, 1936 %
1936 b eH eaPu auphad s LsHer P puieureTiser
(8 Works Committee. | '
uefléeE -

PART D—(@2x6=12 marks)

Answer TWO of the following by refernng to relevant ‘provisions of law and
: decided cases. Give cogent reasons. :

ﬂérm@mwm,mgmm @!;qu.m@ FUL QUSWIEISET m,mgu.b grrwrraﬂ.tasuul_u_ ,
- aupsGE@as s 5@;_55 asmyaarrrms@r_;z_su GS]GN_I.LIQ‘HMQ.[LD

Deepak is employed ina Sugar Mill with managenal capac1ty He clalms to be
a workman under the Industrial stputes Act 1947. Is his clalm justified?

Sus eramual @ srEsT gpemeuidn Gueraranol venflude ueflyfdampmi.
et 1947-1b pan® Asmfle ssyTmiser. s shler &p seanenen Qzmflereryrs
&5 Gmaﬁn@m T G’&rr@eﬂ;orrrr csqrsurjg Carfléams ;Elu.nrru.nmnar;rr?
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T 100

Wigey Qaus.

In a mill having 100 workers, due to economic crisis. the. management .
retrenched 25 workers by giving 3 months notice and retrenchment
compensation. The workers challenged the retrenchment — Decide. v

100 Qgmfl@rariser 2der Gm owuld Hraursd QuiGeamsTy eSpEfau

snyennd &1l 25 Ggmilerarismer. 3 wrg SPleluyw, ' Gopuy uinSEib
QarRss  LGopuy  GrogeliLg.  Qsmfemeriser U @G@nleU
adflisdpriser. apgey Qs : - B . '

Suresh is employed in chocolate factofy and is paid Rs.6,000/- (six 'thdusand) '
per month. as wages. A sum of Rs.700/-" is deducted towards house

“accommodation, Rs.2,000/- is der;lucted towards loan borrowed from housing
* co-operative society, Rs.100/- is deducted towards trade union membership and

Rs.1,000/- is deducted as per order of court. Decide the validity of deduction.

&Crely eramueu @ QL. Yysss Csmbossdd - LIFD @5.6,000/- (Hm
<ulgo) eerdlwwonst Qupdlammi. - SL( cusdésts @5.700/-b; &ICH  eusds .
Sl (Hpeys SmE SLEIGEENE @5.2,000/-1b, Ggmfiipsas o mndent Qgrensss
@5.100/-1b wHmib HSlwerpd v QPsdld APUIGSsS e DiglueLu§ia
@5.1,000-1b Ggssh Gelwtiu@damg. uarinlysssdar Qevqbsearmn uHb

. g
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